EXCLUSIVE PRIVILEGES OF
ANNUAL AWARD ACHIEVERS

Nefful International has come up with a suite of exclusive privileges to celebrate and honor

the significant contributions of deserving annual top achievers. We sincerely hope you will

enjoy and be enlivened by these perks.

The incentives and rewards for each award category is listed as follow.
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The amount of the product voucher entitlement for the annual award achievers of Year 2024

shall be based on the actual sales volume achieved, as shown below:

Voucher Voucher
Award Amount Award Amount
(RM) (RM)
Organization Advancement Award & Consecutive Achievement
. 9,600

Recruitment Award - 11 Years

AM Recruitment Maestro Award 900 Consecutive Achievement 10,200
- 12 Years

AGM Organization Advancement 1200 Consecutive Achievement 10.800

Award - 13 Years

AM Million Dollar Milestone Award Consecutive Achievement 11,400
- 14 Years

AM Mllllon'DoIIar Milestone Award 1500 Consecutive Achievement 18,000

- Outstanding - 15 Years

AM I\/I|II.|on Dollar Milestone Award 1950 Consecutive Achievement 18.600

- Superior - 16 Years

- Consecutive Achievement

AGM Million Dollar Performance Award 19,200
- 17 Years

AGM Million 'DoIIar Performance 2700 Consecutive Achievement 19.800

Award - Glorius - 18 Years

AGM Decamillion Master Performance Award Consecutive Achievement 20,400
-19 Years

Decamillion Master I?erformance 3,450 Consecutive Achievement 30,000

Award - Bronze Brilliance - 20 Years

Decam|II|9n Mast.e.r Performance 4,800 Consecutive Achievement 31,500

Award - Silver Brilliance - 21 Years

Decamillion Master Performance Consecutive Achievement

Award - Gold Brilliance 7,500 - 22 Years 33,000

Decamillion Master Performance Consecutive Achievement

Award - Diamond Brilliance 11,600 - 23 Years 34,500

Decamillion Master Performance Consecutive Achievement

Award - Noir Radiance 18,300 - 24 Years 36,000

Consecutive Achievement Award Consecutive Achievement 37,500
- 25Years

Consecutive Achievement 3,000 Consecutive Achievement 39,000

- 5Years - 26 Years

Consecutive Achievement 3,600 Consecutive Achievement 42,000

- 6 Years - 27 Years

Consecutive Achievement 4,200 Consecutive Achievement 45,000

-7 Years - 28 Years

Consecutive Achievement 4,800 Consecutive Achievement 48,000

- 8 Years - 29 Years

Consecutive Achievement 5,400 Consecutive Achievement 60,000

-9 Years - 30 Years

Consecutive Achievement 9,000

- 10 Years
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Important Notes:
1. The company shall be entitled at its sole discretion to amend or adjust the exclusive

privileges and the amount of the product vouchers entitlement.

2. "“Actual sales volume” refers to “sales volume without add-on”.

3. Onlythe achievers of the annual award are entitled to exclusive privileges. Privileges are
non-transferable and are not exchangeable for cash.

4. The qualifying period for sales volume accumulation begins from 1 January 2024 till
sales close on 30 December 2024.

5. Fordetails of the annual incentive trip, kindly refer to the company website for the latest
updates.

6. Inthe eventwhere the annual incentive trip is affected due to unforeseen circumstances,
the Company reserves the right to make situational amendment and/or changes or
substitute the annual incentive trip to other rewards and/or gifts.

7. All privileges entitlement of Annual Achievers 2024 shall take effect from January 2025.

8. According to the Income Tax Act 1967 (ITA 1967), incentive prizes or award are taxable
as compensation regardless of whether the prize or award is in the form of cash,
merchandise, or travel.

9. The company reserves the right to modify, alter, substitute alternative reward methods,
and interpret the contents of the “Exclusive Privileges of Annual Award Achievers”

without prior notice.
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